Policy on Donations and Endorsements
1. When a Member of the University community has suffered bereavement, the Executive is authorized to send flowers or send the equivalent sum to the charity selected by the family in lieu of flowers. Bereavement shall include the death of a father, mother, spouse/partner, child or grandchild.

2. Where a Member is on sick leave because of a serious illness or accident, the Executive is authorized to send flowers or other equivalent get-well gift to the Member.

3. Where a Member or the spouse/partner of a Member has given birth, the Executive is authorized to send flowers to the family.

4. The WLUFA executive is authorized to make a donation of up to $2000 to an association of faculty or academic staff at a Canadian university which is in a strike or lockout situation, subject to the following constraints: 

1. That the strike or lock-out is legal;

2. That any such association of faculty or academic staff is a member of the CAUT Defence Fund;

3. That the CAUT Defence Fund has approved strike benefits for the said strike or lock-out following the procedures laid down in the CAUT Defence Fund constitution and bylaws;

5. Donations to special causes, such as other faculty associations or natural disaster relief, shall not be made without the approval of the Membership.

6. Letters of support for charitable, professional, academic or governmental organizations (e.g., Learned Societies, NSSERC, SSHRC) shall not be issued without the approval of the Membership.

7. Donations to charitable organizations shall not be made except as provided above (Section 1.)

8. Donations to political parties shall not be made.

Approved at the WLUFA General Meeting, April 21, 2004

