ADVOCATE

Key changes to Contract Faculty’s Collective Agreement

By your Contract Faculty
Negotiating Team

In no particular order, here are
some key changes finalized in the
new Collective Agreement (CA).
More details will be

provided at www.wlufa.ca
when the final version of
the CA is ready.

PER changes to $125 per course
instead of $125 per term, with a
maximum of $500 per academic
year.

A minimum of 30 five-year
Standing Appointments are now

Students who leave a Member’s
studio in the Faculty of Music
will be replaced, given sufficient
numbers.

The research grant fund has been
increased by $10,000 to $40,000

Over the life of the new
CA, Contract Faculty
(CF) teaching lecture-
based undergraduate
non-seniority courses
will see an increase of
9.12% in compensation,
while those teaching
lecture-based seniority

per academic year, with
the fund being split so
that $20,000 is available
on September 1 and
another $20,000 on
February 1. Additionally,
the number of research
support grants has been
increased from four to six
1 per academic year.

e Recommendations for
two-year renewable
appointments to teach a

courses will see a
6.84% increase. By September 1,
2018 all CF teaching lecture
based courses will be
compensated $8,100.00 per
course (see Summary for
details).

Fall and Winter course offers will
be made by the Deans’ Offices by
July 30 (except those courses not
available by June 1).

Members who care for a
terminally ill family member will
receive supplemental benefits.

CF who have taught four or more
courses in the previous academic
year can opt in to a Member-paid
extended health and/or dental
plan for CF. The expectation is
that the plan will be similar to
the Post Doctoral Employee
Benefits Plan.

in the CA, with the same
eligibility, terms and conditions.

The maximum number of
courses (60) awarded to PhD
students or post-doctoral fellows
is now in the CA. All efforts must
be made to avoid assigning a
course in which a Member has
seniority. Courses in which a
Member has seniority will not be
awarded under this clause more
than once in two consecutive
years.

Every reasonable effort will be
made to assign an individual
desk / workspace to a Member
who teaches three courses in a
semester or four or more courses
over two semesters with a
minimum of two courses per
semester.

course are now
mandatory, if eligibility criteria
are met (see 13.6.3.5 in the
existing CA for criteria).

T2200s are available for online
course instructors or for CF
without an on-campus
workspace (see Canada Revenue
Agency for more information).

Access to student meeting spaces
has been increased from a
weekly minimum of 1.5 to 2
hours per course.

CF will be provided with
individual lockable storage in a
secure area upon request.

E.I. hours are increased from 210
per course to 235.

Volume 4, Issue 10  February 2017


http://www.wlufa.ca/
https://legacy.wlu.ca/docsnpubs_detail.php?grp_id=2461&doc_id=41153
https://legacy.wlu.ca/docsnpubs_detail.php?grp_id=2461&doc_id=41153
http://www.wlufa.ca/the-agreements-2/the-agreements-2/
http://www.cra-arc.gc.ca/tx/ndvdls/tpcs/ncm-tx/rtrn/cmpltng/ddctns/lns206-236/229/slry/wrkspc-eng.html
http://www.cra-arc.gc.ca/tx/ndvdls/tpcs/ncm-tx/rtrn/cmpltng/ddctns/lns206-236/229/slry/wrkspc-eng.html

February 14t 2017 marks Ontario’s The Fight for $15 & Fairness Coordinated

Campus Day of Action Campaign. In the face of increasingly precarious and low wage job

growth, fully two thirds of Canadians have registered their approval for a $15 an hour rTor

national minimum wage (Two Thirds Approval for $15 National Minimum Wage). In 15 &
FAIRNESS

support of this, decent jobs and the ways in which fair employment strengthens our
communities, groups from Laurier Brantford and Laurier Waterloo will be participating in
the $15 & Fairness Day of Action. Join with us at any of the following:

Brantford Campus: February 14th, Wall of Wages Information Table, RCW, All day
February 16, Fight for $15 & Fairness Public Forum, RCW, 1 pm

Waterloo Campus: February 14t Information Table, Concourse, 10-1 pm

Contract Faculty Celebration

While it came into being as Contract On February 15t from 3:30-5:30, all requested to RSVP to Linda no

Faculty’s Strike Headquarters, 165  Contract Faculty and Contract later than noon on

University Ave - Unit 15’s final act ~ Faculty supporters are invited to Monday, February 13th. Please
will be to host a Contract Faculty  drop by for some pizza, RSVP at lwatson@wlu.ca no later
Celebratory BYO Beverage of conversation and celebratory good than noon on Monday, February
Choice Pizza Party! spirit. WLUFA will be supplying the 13th,

pizza and, therefore, you are

CONTRACT
FACULTY
MERIT
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To Contract Faculty: Thank You!

By Kimberly Ellis-Hale and for being willing to strike if suggestions, spirited comments and
needed. Thank you for disabusing support.
Thank you for responding to all the  Laurier Administration and all the

flash surveys, for picking up and other doubters of the notion that

wearing your Contract Faculty t- Contract Faculty don’t care about el

shirts, for attending meetings, for their conditions of employment i :
voting both at the beginning and the and that they are unwilling to /ZA [(/l, y
end, for reading and sharing mobilize to change them.

emails, for attending workshops, for
volunteering for jobs big and little,

important emails, for tweeting and (}{l/
retweeting, for posting and P.S. And more personally, thank [ o
reposting, for sending your non-WLU you for your kind words, gentle \
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