
Collective Bargaining Bulletin #2 – Contract Faculty Unit 

Week of June 16 – 20, 2025 

 

1. At the Table – Days 3-5 (June 16, 17, 18) 

Topic Article Status – High-Level Summary 

Workspace & 

Technology 
Art. 4 

Continued pressing for reliable tools, furniture, and support as 

the University plans equipment changes. Discussed functional and 

reliably available office space including T2200 forms for those 

who work from home.  

Accommodation & 

Accessibility 
Art. 8 

Reviewed the University’s updated framework; WLUFA seeking 

stronger Member protection and equitable workplace 

accommodations. 

Student Course Feedback Art. 19 
Discussed refining the survey process so it works fairly in every 

course format and the issue of student academic misconduct. 

Intellectual Property Art. 20 
Discussed modernising language to reflect new software tools 

such as Glean and better protect course materials from misuse. 

Harassment Reporting Art. 21 
Discussion to align timelines and wording with broader 

University reporting cycle.  

   

 

2. Technology & AI Briefing (June 17) 

The University discussed issues related to AI, privacy, and classroom tech.  

WLUFA responded by emphasizing that a Member’s intellectual property must never be routed 

through external AI systems without explicit consent such as Glean. 

 

3. Between-Session Work 

● Office-space audit – Member survey of Contract Faculty offices completed. Thanks to those 

who participated! 

● Financial-data request – The Employer has not yet delivered the costing information 

needed for WLUFA’s monetary proposals. 

 

4. Bargaining Calendar (as of 20 Jun) 



Date Status 

Mon Jun 23 – Fri Jun 27 Booked 

Mon Jun 30 Tentative 

Mon Aug 25 & Thu Aug 

28 
Booked 

 

5. Stay Engaged 

● Bulletin #3 will drop after the June 23–27 sessions. 

 

Ryan Ladner, Member Engagement & Communications Officer 

       rladner@wlu.ca | 519-497-3191 
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